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SECTOR

Our ability to source highly competent professionals while 
indirectly assessing their competency and experience directly 
supports clients to minimize their NPT & LTI while increasing 

service quality. 

Helping reduce OPEX and unnecessary time wasted on their 
campaigns.
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Founder & CEO Statement 

Jordan Beales

USP

We believe that Competency plays the biggest part in the 
success of any Oil & Gas project. Without this NPT, LTI & 
SQ are heavily impacted along with OPEX. 

I have dedicated over a decade to building a platform that supports 
clients via the deployment of competency assessed workforces 
before they are approved for hire. 

Our in-depth technical knowledge allows us to delve deeper into Our in-depth technical knowledge allows us to delve deeper into 
people’s competency regarding equipment configurations, specific 
tool technologies, formation and reservoir characteristics. This paired 
with intelligent informed questioning allows us to indirectly verify 
people’s competency, opposed to relying on data in their 
CV/Resume. This ability to ask technical questions and verify the 
answers across our internal and external board of technical experts 
ensuensures that we are mitigating the chance of a poor hire every time, 
resulting in lower NPT, LTI & OPEX.

Examples; 

Asking a Snubbing applicant to demonstrate the correct SOP for 
stripping pressure in a ram-to-ram configuration on a standalone 
460k Snubbing unit during a fishing job under pressure at surface. 

Asking a Drilling Supervisor, how to identify that they are packing off 
and what would be their first point of action to ensure that they don’t 
become stuck. Or even how would they manage high losses to 
ensure they do not take an influx or kick unexpectedly. 

These types of assessments allow us to act as an extension of our 
customers opposed to just being a ‘people / CV’ providing service.

Spending this amount to time with applicants also gives us the ability Spending this amount to time with applicants also gives us the ability 
to question people’s soft skills such as leadership, reliability and 
dependability as they can see the lengths that we go to with our 
support.

Jordan Beales 
CEO & Founder

https://vimeo.com/1015665745

































